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REVISED POLICY - VOL,. 19, NO, 1
1140 - SUSPENSION OR DISMISSAL OF ADMINISTRATORS

It is the desire of the School Board to maintain a staff of well-trained, competent administrators in order to offer comprehensive services to the students
of this District.

An administrator may be suspended, returned to annual contract (if holding a Continuing Contract) or dismissed at any time during the contract year
pursuant to provisions set forth in Florida statutes, the Rules of the Educational Practices Commission, and/or for cause. Additionally, Policy 8141 sets
forth the procedures for the mandatory reporting of alleged misconduct by school administrators to the Florida Department of Education.

Administrators may be required to take such recognized examinations as the Superintendent deems necessary to evaluate their health, competence,
and/or performance. Refusal to take required examination(s) shall be grounds for immediate dismissal. The Board shall pay for the cost of the
examination(s).

The Superintendent shall determine the effective date of suspension, reassignment, or dismissal.

Parental notification of certain misconduct is required in accordance with Policy 8141,
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